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Proposal 1 

That the Synod of SA resolve to: 

1. a. ADOPT standing orders and rules of debate as set out in ‘A Manual for Meetings in the Uniting 

Church’, as recorded in the Constitution and Regulations, 2018 edition. (Reg. 3.8.4) 

 b. APPROVE that the style of decision making shall be by the use of coloured cards (physical or 

online) unless a secret ballot is called for by the Moderator. 

 c. AGREE that in the event that a procedural motion for the council to move into “Private sitting” is 

carried by a simple majority then ALL those who are not members of the Council must leave the 

meeting. The required Uniting Technology and Synod staff will be able to remain to execute 

their respective tasks. 

 d. DETERMINE that all discussions or decisions will be conducted in ways which comply with the 

Church’s responsibilities under the “Synod Work Health and Safety Corporate Policy and 

Procedures” and the Work Health and Safety (WHS) Act 2012 (SA). 

 

2. NOTE that at the beginning of each session the Moderator will deal with the business coming before 

the house in the following order: 

 

 a. Minutes of any meeting requiring to be approved or confirmed. 

 b. Letters or other communications to be received. 

 c. Reports from the Business Committee or other special committee appointed by the Synod. 

 d. Confirmation or variation of the proposed hours of session and order of the day. 

 e. Formal Business. 

 f. The order of the day. 

 

3. RECEIVE all reports as provided (electronic and hard copy) in the Reports and Business Papers of 

the Synod of South Australia 18 June & 24-25 June 2022  and Supplements thereto. 

 

4. NOTE that: 

 a. Questions relating to the proposals brought before the Synod by the Business Committee will 

be answered at the time when the proposals are being considered by a plenary session of the 

Synod. 

 b.       Questions relating to the reports and proposals which are not considered by a plenary session 

of Synod because of time constraints, will be referred along with the particular proposals to the 

Synod Standing Committee. 

 c. Comments and/or questions from the floor (physical or online) and replies to questions shall be 

limited to three (3) minutes unless otherwise determined by the house. 
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5. DETERMINE that the Roll shall only contain the names of those members listed on the roll present at 

the meeting 10:00am on Friday 24 June 2022. 

 

6. DEFINE the boundaries of the house to be the upper level conference room at the Adelaide Hills 

Conference Centre.   

 

7. ADOPT the Hours of Session as listed hereunder: 

 

 At Adelaide Hills Convention Centre: 

  Sessions 1 - 4  Friday 24 June        9:30am – 5:30pm 

  Session 5 – 8  Saturday 25 June    9:30am – 5:30pm 

    

8. APPOINT the following officers for this Synod meeting: 

 

 a. Assistant Secretaries: Rev Dr Benji Callen 

    Michelle Harris 

 b. Minute Secretaries: Gill Morel 

c. Chief Scrutineer: Anne Wilson 

 Ballot Scrutineers: Peter Wilson 

 d. Chaplains    Rev Linda Forsyth 

     Rev Matt Carratt 

 e.  Business Committee Rev Sue Ellis, Rev Sue Page,  

     Rev Dr Benji Callen, Michelle Harris, Malcolm Wilson 

 f. Facilitation Team Rev Diane Bury  

     Rev Naomi Duke 

     Margaret Davidson 

     Rev Nick Patselis 

     Leanne Davis 

     Scott Davis 

  g.       First Aid Officer Rev Cheryl Wilson 

 

9. Associate the following people with the meeting for the purposes of participating in presenting reports 

and proposals: 

  David Bailey 

  Matt Wilson 

  Rev Rod Dyson 

 

10. Co-opt the following people to membership of the Synod: 

  Anton van Bavel   

  Malcolm Wilson (Event Manager) 
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11. DECLARE that proposals be dealt with in the following order: 

 a. Those which must be dealt with by Synod in full session which cannot be referred (in an order 

decided by the Business Committee). 

b. Those which arrive by 3pm on Thursday 19 May 2022 (in an order decided by the Business 

Committee). 

c. All others (in an order decided by the Business Committee). 

 

12. ADOPT the following procedure in respect of ballots:  

  a.  Note that nominations for all councils, committees and boards will close at 4.00pm on Friday 

24th June 2022. 

 b. Agree that any necessary ballots be held during the meeting with ballots conducted 

electronically via Survey Monkey with secure links sent to members at a time determined by the 

Business Committee and that ballots will close at a time to be determined by Business 

Committee. 

 

13.    ASK that proposals with costing implications: 

 a.   include a process for raising new revenue and/or 

 b.   be submitted to the next year’s budget process to be determined by Synod and/or 

 c.    be submitted to annual Synod grant processes. 

 

  

  

 

 

Proposers:  Rev Sue Page 

  Malcolm Wilson 
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Proposal 2 

Future Synod Meeting 

That the Synod of SA resolve to: 

DETERMINE that: 

a)    The next Synod meeting be held from Wednesday 21 June to Saturday 24 June 2023 at a location to 

be determined by Synod Standing Committee in consultation with Synod Business Committee, with 

the installation of the Moderator on Wednesday 21 June. 

b) The term of membership of synod boards, committees and councils with an end date in the last 

quarter of 2022 be extended to June 2023. 

c) The term of membership of synod boards, committees and councils with an end date of February 2024 

be extended to June 2024. 

d) Set an annual cycle of meetings to be held in June each year. 

Rationale 

Regulation 3.5.6 (a) mandates that each Synod ‘hold an ordinary meeting at a frequency determined by the 

Synod and at least once every three years between ordinary meetings of the Assembly.’ Reg. 3.5.6(c) states 

that ‘the Synod or its Standing Committee shall fix the time and place for the commencement of the next 

ordinary meeting of the Synod.’ 

Following feedback from the last Synod meeting in 2021, it is proposed that the SA Synod retain an annual 

Synod meeting cycle.  

It is important to firm up the cycle of meetings, as this effects terms of board, committees and councils. There 

are many boards, committees and councils of the synod which elect/ appoint members for a 3 year term, so 

those elected/ appointed in November 2019 have their terms ending in November 2022.  Those terms will 

need to be extended until June 2023. 

Those elected/ appointed in February 2021 will need to have their term extended until June 2024. 

 It is suggested that the meeting be held in June. 

Synod 2023 will see the installation of a new Moderator, and so it is proposed that this take place on the 

evening of Wednesday 21 June, to commence the Synod meeting. 

Feedback will be sought from Synod 2022 regarding venue for the Synod meeting, but it is expected that, all 

being well, it will be a fully in person meeting. 

Proposers:  Rev Sue Page, Malcolm Wilson 
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Proposal 3 

In Memoriam 

 That the Synod of SA resolve to: 

 

STAND in silence to acknowledge the ministry of the following Ministers and Lay Pastor who have died since 

the 2021 Meeting of the Synod, and in gratitude to God for their contribution to the ministry and mission of 

the Uniting Church:  

 

 

 

Rev Neeltje Elisabeth van Dyk 

Rev William Robert Maitland Dow 

Rev Douglas Walter (Bill) Hancock 

Philip Eugene Houston (Lay Pastor) 

Rev Dr Ian Ross McKenzie Parsons 

Rev William Thomas Rothwell 

 

 

Formally recognise the extensive number of people who have faithfully offered lay leadership and who have 

died since the 2021 Meeting of the Synod. 

 

 

 

Proposers:  Rev Sue Page 

  Malcolm Wilson 

   

Rationale:  Report S3.3 
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Proposal 4 

Professional Development Task Group  

 

That the Synod of SA resolve to: 

ASK Rev Philip Gardner EO Placements and Safe Church to set up a Task Group to oversee the 

strengthening and oversight of Professional Development in the Synod of SA.  

 

RATIONALE 

See Report S1.11 (Professional Development Task Group Report) 
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Proposal 5 

Presbytery Restructure Review Report 

 

That the Synod of SA resolves to: 

 

1. CONGRATULATE the Presbyteries for their commitment to the restructure and for the 

significant achievements made in establishing and working as Presbyteries amid the constraints 

of the COVID-19 pandemic and the many challenges faced. 

 

2. AFFIRM the current structures of three Presbyteries and the cooperative working relationships 

established: 

 a)  across Presbyteries and between congregations across Presbyteries 

 b)   between Presbyteries and the Synod through Joint Leadership meetings, and meetings 

with Treasurers and Financial officers of the Synod 

 c)  with the South Australian Uniting Aboriginal and Islander Christian Congress and their 

congregations 

 

3. AFFIRM the effectiveness of the current funding model in meeting the transition to the 

Presbytery structures and that the funding model be continued and reviewed in 2024.  

             

4. RECOGNISING the mandated roles of each council of the Church:  

REQUEST the Synod Standing Committee to appoint a task group with membership from 

across the breadth of the Synod to review the operations and function of the Synod, in the light 

of the changed circumstances brought about by the restructure into Presbyteries. 

 

5. CONTINUE the dialogue about delegations from Presbyteries to the Synod be continued, such 

that essential functions of the Church are performed by the Council of the Church best equipped 

to handle them and that recognition be given to those delegations already occurring between 

the Synod and individual Presbyteries where this is effective and necessary.  

 

6. REQUEST the Joint Presbytery and Synod Leader’s meeting give consideration to exploring the 

make up and recruitment for  the committees of the Synod, and  Presbyteries.. 

 

7. REQUEST the Mission and Leadership Development Board: 

 a) give consideration to new educational offerings that would equip people  for leadership in 

governance and other committee work of Presbyteries and the Synod.   
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 b) consider ways in which the whole Synod membership might be equipped with greater 

knowledge of the Uniting Church and its missional purpose as a reformed evangelical 

church. 

 

8.  THANK and DISCHARGE the members of the Presbytery Restructure Review Task Group. 

 

Presbytery Restructure Review Working Group: 

Rev Sue Ellis 

Anton van Bavel 

Michael McLaren 

Rev Christine Manning 

Rev Sue Page 

 

 

 

Rationale 

See Report S1.4 
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Proposal 6 

Formation Panels for Deacons  

That the Synod of SA resolves to: 

REQUEST Uniting College for Leadership and Theology and the Mission Leadership Development Board to 

ensure the formation panels of Deacon candidates always contain at least one ordained Deacon. 

Proposer: Robert Cartridge 

Seconder: Rev Mandy Harvey 

 

RATIONALE 

How is the Ministry of Deacon unique? 

It is understood within the Uniting Church that the responsibilities of the Ministry of Deacon and Ministry of 

the Word are equal.  However, whilst their ministry does, from time-to-time, overlap the Ministry of the Word 

(usually) focusses on the gathered church community, whereas the heart of the Deacon yearns to reach 

beyond the traditional gathered church, out into the community.   As Andrew Dutney points out, Deacons are 

called “to be especially aware of the places in the community where people are hurt, disadvantaged, 

oppressed, or marginalised”i . Macrae, in her thesis, “A De-Centred ministry: A Diaconal view of mission and 

church” uses “key Assembly reports which remind us that deacon ministry is essentially a ministry on the 

margins, [and] the conclusion was drawn that diaconal ministry can be seen to be a de-centred ministry” ii.  

What does the church say about education/formation of deacons? 

At the recent 16th Uniting Church Assembly, a proposal was presented to acknowledge the 30th anniversary 

of the renewed Diaconate. 

As part of this proposal, which was endorsed by the Assembly, it was stated that “the current 'Standards for 

Education and Formation of Candidates for Ordination - Phase 2' requires that “due attention be given to the 

different perspectives of Ministry of Deacon and Ministry of the Word” (Clause 15) and draws the attention of 

UCA theological colleges to the need to provide specific courses, formation and field placements for Deacon 

candidates to prepare them for diaconal ministry”iii 

Thus, within the recent Uniting Church Assembly, it has been recognised that due to this different focus, the 

training needs of Deacons are also different to those of the Ministry of the Word. 

Further, the Assembly standards for Theological Education and Formation for ordained ministers state under 

pathways 13 and 14 that “a variety of pathways for achieving these [educational] outcomes is encouraged, 
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with each pathway to be developed in a culturally-appropriate and contextually-relevant manner which is 

student-focussed. The Assembly recommends that [several areas of] learning [be] undertaken during the 

process of formation that will relate to both Deacon Studies and Ministry of the Word Studies, as appropriate. 

“It is desirable that the pathway towards achieving the desired outcomes include either practical experience 

gained by working in an area of Diaconal Ministry or the Ministry of the Word; or studies in a non-church 

tertiary institution in areas related to Diaconal Ministry or the Ministry of the Word”. Given that there is a 

significant weight given to the acknowledgement of the uniqueness of the diaconal educational requirements, 

we would like to see this extended to the formational experience also. 

Alison McRae wrote in 2012 that “Deacons need to be formed appropriately for their ministry”.  She quotes 

Davis McCaughey’s commentary on the Basis of Union and states that “if, as McCaughey suggests, there is 

a theological principle underlying our understanding of the church that [these gifts between the Diaconate 

and Minister of the Word] should be different, distinctly characterising particular people (p 77,78) then we 

need to ensure that Deacons are formed in the best possible manner for their calling to this distinctive 

ministry. A fundamental part of this formation and education is having leadership and mentoring from 

ordained deacons, themselves”iv.  

Sandy Boyce, in her “Formation for Ministry: Ministry of Deacon in the UCA” from 2020, states that “it is 

interesting to note that many Formation Panels with Deacon candidates do not have a Deacon on the Panel 

(nor co-opt one when they are meeting with a Deacon candidate), which may present a problem when 

advising candidates on specific opportunities to broaden and deepen their formation for diaconal ministry”v.  

 

RATIONALE 

Given the Uniting Church commitment to two equal, but distinct ordinations, it stands that the diaconate 

requires a specific focus for the training, equipping and formation of Deacon candidates, as has already 

been endorsed within the Uniting Church 16th Assembly.  

Formation panels are, of course, fundamental to ensuring that the educational needs for candidates are 

identified and met.  It therefore makes sense, that to guarantee this happens effectively and thoroughly for 

Deacons, existing Deacons, who are uniquely qualified to understand the specific needs of Deacon 

candidates, should be part of this formation process.   

Deacon candidates have been experiencing a sense of isolation and lack of understanding through their 

formation process, many deacon candidates in South Australia do not have an ordained deacon on their 

formation panel. Therefore, to help facilitate and support the formation of Deacons, it is proposed that 

Formation Panels for Deacon candidates contain at least one ordained Deacon. 
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i https://andrewfdutney.com/2018/08/06/whats-the-difference-between-the-ministry-of-the-word-and-
the-ministry-of-deacon-in-the-uca/ 
 

ii McRae, A, De-Centred ministry: A Diaconal View of Mission and Church  

iii https://uniting.church/wp-content/uploads/2022/04/39-Deacons-in-the-UCA-Anniversary.pdf 
 

iv Mcrae, A, 2012  http://diakonia.unitingchurch.org.au/wp-content/Renewal-of-the-diaconate.20th-

celebration_Alison-McRae.pdf  

v Boyce, S, 2020  http://diakonia.unitingchurch.org.au/wp-content/Formation-for-Ministry-Ministry-of-Deacon-

in-the-UCA-1.pdf 

                                                      

https://uniting.church/wp-content/uploads/2022/04/39-Deacons-in-the-UCA-Anniversary.pdf
http://diakonia.unitingchurch.org.au/wp-content/Renewal-of-the-diaconate.20th-celebration_Alison-McRae.pdf
http://diakonia.unitingchurch.org.au/wp-content/Renewal-of-the-diaconate.20th-celebration_Alison-McRae.pdf
http://diakonia.unitingchurch.org.au/wp-content/Formation-for-Ministry-Ministry-of-Deacon-in-the-UCA-1.pdf
http://diakonia.unitingchurch.org.au/wp-content/Formation-for-Ministry-Ministry-of-Deacon-in-the-UCA-1.pdf


 

 

 

Proposal 7 CALD/Intercultural Church  Shaping the Future    S4 7.1 

 

 

 

Proposal 7 

Synod Action Plan for Becoming a CALD and Intercultural Church: 2022-2025 

That the Synod of SA resolves to: 

1. ENDORSE ‘Ten Recommendations in Synod Action Plan for Becoming a Culturally And 

Linguistically Diverse (CALD) and Intercultural Church:2022-2025’ (Appendix I) and encourage 

Synod boards, committees, relevant Ministry Centres, presbyteries, congregations, organisations 

associated with the UCA, and agencies to implement its relevant recommendations and shape their 

own action plans. 

2. ACKNOWLEDGE the 16th Assembly resolution on “Moving forward in Being a Multicultural Church,” 

(Appendix II) including adopting the 3rd Sunday in July (or another date best suited to the local 

setting) as an ‘Intercultural Neighbouring Sunday’, to celebrate UCA being a Multicultural Church 

and to create an opportunity for congregations and faith communities to connect and build 

relationships with culturally and linguistically diverse communities in their neighbourhoods. This 

Sunday is to replace One Great Sunday of Sharing*. 

3. REQUEST Synod Placements Committee in consultation with Presbytery Pastoral Relation 

Committees and UAICC to review and revise the Minister Leadership Profile Form and Congregation 

Placement Profile to reflect the ethos and characteristics expressed in We Are A Multicultural Church 

(4th Assembly, 1985), A Church For All God’s People (11th Assembly, 2006) and One Body Many 

Members: Living faith and life cross culturally (13th Assembly, 2012). 

4. REQUEST Presbytery Pastoral Relation Committees to review and revise PROTOCOLS FOR 

APPLYING TO BE A FAITH COMMUNITY (2013, Appendix III) to be simpler and fostering CALD 

participation and integration. 

Proposers:  Paul Goh 

                 Cyrus Kung  

Rationale 

The Uniting Church seeks to be open to changes that the Holy Spirit will bring to the church because of the 

creative contributions of people of different racial and cultural groups to its life (We Are A Multicultural 

Church, 1985). 

The Uniting Church in Australia declared itself a multicultural church in 1985 and has always encouraged 

and supported growth in cultural diversity across the Church. In response to Australia’s increasingly 

multicultural contexts and led by the Holy Spirit, the Assembly has adopted three key statements and 
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accompanying policies and resources: We Are A Multicultural Church (4th Assembly, 1985); A Church for all 

God's People (11th Assembly, 2006); One Body Many Members, Living faith and life cross culturally (13th 

Assembly, 2012).  

The 16th Assembly in May 2022 has passed a proposal that seeks to deepen the Uniting Church’s 

commitment to living faith and life interculturally through a range of measures including a new annual 

Sunday of celebration, ‘Intercultural Neighbouring Sunday’. It also requests some review of the Regulations, 

UCA policies and other key documents to consider opportunities for simpler and more equitable church 

structures, processes, and ways of working that foster CALD participation and intercultural partnership. (See 

https://uniting.church/atrulyinterculturalchurch/)  

At the South Australian Presbytery & Synod meeting in 2012, it was resolved to:  

1.  AFFIRM its identity as a belonging to a national multicultural church living its life and faith cross-

culturally.  

2.  CALL on its staff, ministers, councils, boards, agencies, and congregations to reflect on the Assembly 

statements: We are a Multicultural Church (1985), A Church for All God’s People (2006), and One 

Body, Many Members (2012), and use them to inform decision making and the shaping of the church 

into the future.  

3.  ADOPT the Affirmation: A Church for All God’s People in order to assist, resource, and encourage the 

Synod and Presbytery, congregations, church councils, faith communities, agencies and ministers to 

live out faith cross-culturally.  

4.  INVITE all reporting agencies and groups to include reports on progress, learnings, and impediments 

to be addressed in their reporting to the Synod/Presbytery of SA.  

In the Presbytery & Synod SA Strategic Plan: 2014 – 2018, the following two Key Directions were 

recommended for multicultural ministry development: Champion & develop our growing multi/ intercultural 

fabric & ministries; Develop the ability to discern the evolving social fabric and varied cultures of their local 

community.  

In the Shaping the Future Priorities of the Synod of SA 2021-2025, “Strength in Diversity” is one of guiding 

principles. We need to acknowledge that cultural diversity is not only a challenge but also a gift and an 

opportunity – For those congregations willing to embrace multiculturalism, the possibilities for enriched 

worship, effective outreach, renewal in faith and mission, new theological horizons, and the development of a 

dynamic, intercultural neighbourhood congregation are virtually endless. 

Because of global migration and the presence of growing migrant and Diaspora CALD churches who came 

from across the globe and from all Christian traditions, South Australian Christianity has become a 

microcosm of World Christianity. In this multicultural context of World Christianity, “God is calling us to be a 

church which is culturally and linguistically diverse at its core – not essentially British with add-ons from other 

cultures. The church is called to be “a body within which the diverse gifts of its members are used for the 

https://uniting.church/atrulyinterculturalchurch/
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building up of the whole” (The Basis of Union, paragraph 3) and that includes the “diverse gifts” showered 

upon us through being a multicultural church.”1  

Australia is one of the most multicultural countries in the world, with 28% of us born overseas. Compared to 

the wider Australian population the percentage of churchgoers born in a non-English speaking country (27%) 

is higher than the national population (22%). But compared to other churches or the general population, the 

Uniting Church in South Australia has a small proportion of its people born overseas. Only 2.8% of us were 

born in non-English speaking countries. Recent research shows that there are significant gaps between the 

high level of support for the UCA’s vision of being a multicultural church and the actual extent of the 

implementation of the Church’s statements and resolutions at its local congregational levels in South 

Australia (See a Mission Resourcing’s research report2, Mapping Intercultural Neighbourhoods in SA: CALD-

Intercultural Ministry Survey 2021). 

For shaping Synod Action Plan in becoming a multicultural and intercultural church, it is vital for local 

communities of worship, witness, service to connect and build relationships with CALD communities (both 

UCA and non-UCA) in their neighbourhoods. Thus, it is recommended to foster an intentionally intercultural 

engagement and ecumenical-missional partnership with CALD faith communities in local neighbourhood 

based on a “unity of faith and life in Christ which transcends cultural, economic, national and racial 

boundaries” (The Basis of Union, paragraph 2) that is characterised by reciprocity, receptive ecumenism, 

and just hospitality. It enables both Anglo-Celtic congregations and CALD faith communities to flourish and 

participate in the mission of God as co-pilgrims toward a promised goal that is a renewed and reconciled 

world. 

Note: 

The One Great Sunday of Sharing was initiated by Rev John Mavor and held first on 21 July 1996. 

Commemorating the Assembly's declaration that the Uniting Church in Australia is a multicultural Church, the 

idea was to experience cultural diversity and a cross-cultural event through members becoming involved in 

bilingual worship and sharing with culturally different congregations. The Assembly Committee on 

Multicultural Ministry (CMM) resolved in November 1997 that this great event should continue and requested 

that the ASC approve it as a national multicultural Sunday of the Uniting Church. (Minutes of the CMM, 29 

November 1997, 5-6.) The approval was given in May 1998 (Minutes of the CMM, 11-13 May 1998, 4-5). Of 

the 55 participating congregations in SA 2021 survey, 58% responded they never observed this One Great 

Sunday of Sharing; 25% observed some years and 15% once. Only 2% said they are observing every year. 

 

  

                                                      

1 These passages are excerpted from 2015 Presidential message for the 38th Anniversary of the inauguration of the 
Uniting Church in Australia. Andrew Dutney, “CALLED TO OUR DIVERSITY,” Crosslight, JUNE 21, 2015. 
https://crosslight.org.au/2015/06/21/called-to-our-diversity/ Accessed December 2021 
2 The full Research Report is available to download here. 

https://sa.uca.org.au/filestore/CALD/CALD%20Research%20Report-Mission%20Resourcing-Jan-2022.pdf
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Appendix I 

Ten Recommendations for Becoming a CALD and Intercultural Church: 2022-2025                     

1. Remind, refresh and resource the whole Synod/ Presbyteries/ Congregations/ 

Agencies regarding Who We Are as a Multicultural Church  

 Update Synod/Presbyteries/Congregations website section of Who We Are 

https://sa.uca.org.au/about-us/who-we-are/ with the link to We are a Multicultural Church (1985) 

statement  

 Adopt the 3rd Sunday in July (or another date best suited to the local setting) as an ‘Intercultural 

Neighbouring Sunday’, to celebrate UCA being a Multicultural Church and to create an opportunity for 

congregations and faith communities to connect and build relationships with culturally and linguistically 

diverse communities in their neighbourhoods. This Sunday is to replace One Great Sunday of 

Sharing*. 

 Encourage CALD engagement with the Basis of Union through in-language versions 

2. Embody the vision of being an intercultural Church and commitment of the Church 

to living faith and life cross-culturally, expressed in Living with the Neighbour Who 

is Different (9th Assembly, 2000) and One Body Many Members, Living faith and life 

cross culturally (13th Assembly, 2012) in the life of the Church 

 Request Synod Placement Committee & Presbytery Pastoral Relation Committees to review and 

revise Ministry Leadership Profile Form, Congregation Placement Profile to reflect the ethos and 

characteristics expressed in abovementioned two Assembly statements. 

 Strengthen resilience, passion and intercultural competence for ministry in multicultural and multifaith 

contexts of the 21st century through the formation programs and developing courses/intercultural field 

placements/continuing education in collaboration with UCLT and the Formation panel. Promoting 

intercultural ministry Mentoring/ Supervision. 

 Further CALD profile in the Boards/Councils/Committees of the Church 

3. Moving from Multiculturality to Interculturality Framework3 to be more intentionally 

intercultural in Worship, Service, and Witness & Discipleship 

 Realising intercultural ministry as a two-way process of reciprocity 

 Promoting “Receptive Ecumenism” & “AUSTRALIAN CHURCHES COVENANTING TOGETHER” 

NCCA document 

 Being Church together not for “them” but with “them” attitude 

                                                      

3 We recommend the Intercultural Framework developed by Mark Yettica-Paulson to help individuals and 
communities navigate and be more intentional about cultures working together. 
https://www.supernativeunlimited.com/intercultural-framework 

https://sa.uca.org.au/about-us/who-we-are/
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4. For shaping a Congregational Action Plan, begin with a cultural audit of the 

neighbourhood and of the place of the congregation within it. Out of this study will 

come an awareness of which models are practical options for this congregation at 

this time. 

 Ethnographical understanding of CALD Communities 

 Community Cultural Profile & Community Connections Workshop 

 Share good and best practices and the stories of the blessings of sharing life and faith with CALD 

individuals and communities 

5. Move from an approach of “how is our congregation connecting with the changing 

demographics of CALD communities” to “how is our congregation connecting with 

neighbouring CALD faith communities” and then building friendship and 

partnership with them in shared local mission and ministry together 

 Initiate “Intercultural Neighbourhood Congregation Pilot” Project with a key aim of equipping ten Pilot 

Congregations in 3 years through connecting, matching, and building relationships/partnerships with 

identified CALD Congregations/Faith Communities in their neighbourhood. 

 Develop Intercultural Ministry Hub/Network in the Presbyteries 

 Create and Provide Guidelines & Manual for Intercultural Church Partnerships; Promoting “When 

churches join: guidelines for UCA seeking cooperation with congregations of other churches”  

 Database SA CALD Faith Communities   

6. Shift from “come to us” paradigm to “going where the others are” 

 Organise a visit to a CALD Faith Community in local and encourage encounters with CALD Christians 

 Establish co-operation with CALD churches regarding issues such as ecumenical prayers, services, 

intercultural Bible studies, joint Christmas Carols etc. 

 Join Northern Christian Leaders Network & CALD Faith Communities in their annual “Pentecost 

Sunday Celebration Night”   

7. Towards a simpler, friendlier, and more equitable church structures, processes, 

and ways of working that foster CALD participation and integration/partnership. 

 Review PROTOCOLS FOR APPLYING TO BE A FAITH COMMUNITY (2013) 

 Request Synod Property Services to implement Assembly Property Policy in Property Sharing with 

CALD Faith Communities (changing “Licence Agreement” to “MOU” or “Covenanting” etc.) 

 Don't sell off any more properties if there's any possibility a CALD Faith Community/ Congregation 

could use it for the interest of the Church’s worship, witness and service.  

 Encourage Presbytery leadership and Church Council leaders to attend Living Together as God's 

People in this Place Workshop offered by Mission Resourcing 
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8. Supporting CALD ministry leadership education through the Highbury Street Fund. 

 Establish “Intercultural Leaning Hub” in collaboration with Asian Christian Ministry Fellowship SA and 

Uniting College 

 Provide Information sessions and application writing workshops for CALD leaders 

9. Supporting CALD Children/Youth/Family ministry  

 Promote and resource Multicultural approach to Mental Health issues  

 Advocate for Multicultural approach to Domestic/ Family Violence issues 

 Initiating a “Multicultural Kids & Youth Camp” project in collaboration with interested Presbyteries, 

interested CALD congregations/faith communities and supported by MR’s Intergen Team/MCM Centre 

10. Fostering and initiating CALD engagement with UAICC/Aboriginal communities 

 Support and collaborate with Aboriginal and Pacific Islands Christian Community (APICC) of South 

Australia 

 Catalyse CALD engagement in Walking on Country Project in collaboration with Covenanting 

Officer/UAICC 

 Facilitate intercultural roundtable conversation about Anti-racism, decolonising Christianity, post-

colonial theology and practice, Aboriginal spirituality and mission etc.   
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Appendix II 

Moving Forward in Being a Multicultural Church* 

 1.          To adopt the 3rd Sunday in July (or another date best suited to the local setting) as ‘Intercultural 

Neighbouring Sunday’, to celebrate UCA being a Multicultural Church and to create an opportunity for 

congregations and faith communities to connect and build relationships with culturally and linguistically 

diverse communities in their neighbourhoods. This Sunday is to replace One Great Sunday of 

Sharing*. 

2.          To request the Assembly Standing Committee to develop a process to create liturgical, theological, 

and practical materials as resources for the wider church in its celebration of Intercultural 

Neighbouring Sunday and seeking to be an Intercultural Neighbourhood Church within the current 

triennium, in consultation with National Conferences and relevant Assembly Circles. 

3.          To request the Assembly Standing Committee, liaising with other parts of the Church, to move towards 

simpler, friendlier, and more equitable church structures, processes, and ways of working that foster 

CALD participation and intercultural partnership by: 

  a.          Reviewing the NATIONAL PROPERTY POLICY FOR THE UCA with regard to clause 1.2.: 

“Where a UCA congregation is sharing property with a non-UCA congregation, Faith Community 

or Fellowship Group”; and,  

 b.          Reviewing the Regulations relating Faith Communities (3.9.2) and produce an Assembly 

Protocol/Guideline for receiving/recognising Faith Communities/Congregations from other CALD 

churches.  

 4.          To encourage Synod Placement Committees and Presbytery Pastoral Relation Committees to review 

and revise the Minister Leadership Profile Form and Congregation Placement Profile and other key 

reporting and review documents to reflect the ethos and characteristics expressed in Living with the 

Neighbour Who is Different (9th Assembly, 2000) and One Body Many Members: Living faith and life 

cross culturally (13th Assembly, 2012). 

* Note:  This is an unconfirmed minute of the 16th Assembly and not for distribution till the minutes 

are published. 
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Appendix III 

Protocols for Applying to be a Faith Community 

Pastoral Relations 2013 

The regulations regarding Faith Communities are listed below. 

3.9.2 (a) A Presbytery may recognise as a Faith Community a grouping of people who; 

  (i)  are seeking to explore the implications of faith in God, gathering in order to serve the 

community and/or nurturing one another in faith; or 

  (ii)  are worshiping together and seeking to relate to the Church for nurture and support, and 

  (iii)  apply to the Presbytery to be recognised as a Faith Community. 

 (b)  A Faith Community may include confirmed members of the Church who hold their membership 

in a Congregation or who have their membership recorded with the Presbytery. 

 (c) A Faith Community will order its life, under the oversight of the Presbytery, so as to encourage 

its participants, develop its mission, and be accountable for its resources, and may seek the 

guidance of a Presbytery about possible ways to do so. 

 (d)  A Faith Community may appoint leaders from its participants and may designate a participant to 

attend meetings of the Presbytery. 

 (e)  A Faith Community may apply to Presbytery to be recognised as a Congregation. A Presbytery 

may request a Faith Community to make such an application.  

 (f)  A Presbytery may cease to recognise a Faith Community. 

Steps to Being Recognised 

1.  A grouping of people seeking to be recognised as a Faith Community will write to the Presbytery 

Pastoral Relations Committee making this request. Included in the letter will be: 

 a) Reasons for the request 

 b) A stated willingness to work within the polity and ethos of the UCA 

 c) A brief history of the group 

 d) Any supporting material about the mission, vision and values of the group. These may include 

statements of purpose, behavioural covenants. 

 e) An explanation regarding the financial arrangements for the group. Where appropriate this will 

include budget and financial statement. 
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2.  The PRC will appoint people to liaise with group to accompany them through the recognition process 

and to maintain regular contact with the faith community. 

3.  The liaison people will bring a report back to PRC who will then make recommendations to the 

Presbytery Standing Committee.  

4.  The requesting group may be invited to make a presentation to PRC and/or the Standing Committee 

as part of this process. 

5.  Presbytery Standing Committee makes the determination. The PRC will have pastoral oversight of the 

Faith Community. 
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Proposal 8 

Synod Climate Action Plan 

That the Synod of SA resolves to: 

1. ACKNOWLEDGE that caring for God’s creation should be a guiding principle through which all 

strategic priorities for the Uniting Church Synod of SA pass during the period 2021-2025 and 

beyond. This affirms a resolution of the annual meeting of the South Australian Synod in February 

2021. 

2. AFFIRM the National Climate Action Plan of the Uniting Church in Australia and adopt the SA Synod 

Climate Action Plan (Appendix I) with an aim to become a net zero emissions church by 2040.  

3. REQUEST the Synod Standing Committee to establish a Synod Climate Action Working Group in 

consultation with the UAICC, the Environmental Action Group and relevant Synod bodies to facilitate 

the development, implementation and monitoring of the Synod Climate Action Plan over three years 

initially.  

4. REQUEST Synod Resources Board to shift investments from unsustainable industries, such as 

fossil fuels and request the Ethical Investment Working Group to recommend options for further 

investment in renewable energy companies to the Resources Board.  

 

Proposer:  Michael Dowling 

Seconder:     Tim Lee 

 

*Note: The initial version of the proposal has been endorsed by the Public Theology and Mission sub-

committee and the Mission and Leadership Development Board in 2021 and reviewed by the Synod 

Standing Committee and the Ethical Investment Working Group. At the Standing Committee meeting on 3rd 

December 2021, the proposal was tabled for consideration. Given that it made some recommendations on 

the Synod investment policy, it was referred to the Ethical Investment Working Group (EIWG). This draft is 

the revised version in response to the EIWG’s feedback. 
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Appendix I 

SA Synod Climate Action Plan 

1.  Preamble 

Since its inauguration the Uniting Church in Australia has been concerned about the environment. These 

prescient words were part of its first public declaration in 1977: 

We are concerned with the basic human rights of future generations and will urge the wise use of 

energy, the protection of the environment and the replenishment of the earth’s resources for their 

use and enjoyment.1 

The Uniting Church’s commitment to the environment and concern over climate change, arises from 

understanding itself as an agent of God’s mission, described in the Basis of Union as ‘that coming 

reconciliation and renewal which is the end in view for the whole creation. The Church’s call is to serve that 

end.’2 Our church believes that God’s will for the earth is reconciliation and renewal, not destruction by 

human beings. We also believe that God, as Creator, calls us into harmonious relationship with the creation. 

This includes our God given responsibility to care for the earth and its creatures, but goes beyond this to 

recognise our fundamental mutuality and interdependence with all of life and the earth itself.3 – all of life is in 

some way our neighbour whom we are to love as we love ourselves. We are to love God, our human 

neighbours and God’s non-human creation as well. 

Concern for all God’s creation and our earthly home is a result of our faith and theology, but it is informed by 

science. As the Basis of Union states, “..the Uniting Church enters into the inheritance of literary, historical 

and scientific enquiry …..and gives thanks for the knowledge of God’s ways with humanity which are open to 

an informed faith”4. The overwhelming scientific consensus is that global warming, if not adequately 

addressed, poses very significant threats to human beings and other life on the planet5. An urgent response 

is required by these circumstances. Such action is consistent with Christian hope, by which we are called to 

be active participants in God’s mission and purpose. 

  

                                                      

1 Uniting Church in Australia. Statement to the Nation: Inaugural Assembly, June 1977 
2 Uniting Church in Australia. Basis of Union (1992 edition) in Constitution and Regulations Uniting 
Church Assembly, 2018, p 22 
3 Uniting Church in Australia. For a World Reconciled: Justice Statements from the Uniting Church in 
Australia 1977-2015, C Coghill & E Poulos (Eds) For the Sake of the Planet, UCA Assembly, 2016 
4 Uniting Church in Australia. Basis of Union. 
5 Climate Council. Aim High, Go Fast: Why emissions need to plummet this decade. Climate Council 2021 
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2.  Vision 

We seek the flourishing of the whole of God’s Creation and all its creatures. We act to renew the earth from 

the damage done and stand in solidarity with people most impacted by human-induced climate change. 

Government, churches, businesses and the wider community work together for a sustainable future.6 

3.  Goals 

The Church accepts the science of climate change and acknowledges that a climate emergency exists due 

to excessive emission of greenhouse gases caused by human activity which will produce massive and 

catastrophic environmental consequences as global average temperatures increase (See Appendix III). In 

response to the imminent dire consequences of climate change attributable to human activity, the SA Synod 

Climate Action Plan aims at reducing carbon emissions across all activities of the Uniting Church and its 

agencies to achieve a targeted reduction of 50% by 2030 and net zero by 2040. At the same time the Church 

commits to advocacy for decisive steps by government, industry and the community-at-large to reduce 

carbon emissions by a similar amount.  

4.  Summary of the Action Plan 

To achieve these goals the following steps are proposed: 

a) The Synod Standing Committee will invite the Environmental Action Group to coordinate the 

establishment of the Working Group in consultation with the UAICC, Public Theology and Mission 

Subcommittee, appropriate Synod boards, and the Presbytery leadership.  

b) The Working Group membership will be drawn from boards, agencies, and the wider church.   

c) The Working Group will identify and facilitate actions to decarbonise Synod operations at 5.5% per 

annum from 2020-2021 levels to net zero by 2040.  

d) The Working Group will develop a Synod Climate Action Platform for congregations, agencies, and 

communities to offer pathways to decarbonisation, practical guidance on ways to take action, and 

resources to develop missional communities of Creation Care.  

5. The Working Group will encourage and resource congregations to establish their own Climate Action 

Plans with a view to reducing their environmental impact in accordance with the overall goal 

This will be achieved by: 

a)  Making available information, resources and encouragement through the Environmental Action 

Group website at   http://environmentalaction.org.au/  

b)  Consulting with requesting congregations to assist them to get started  

                                                      

6 Uniting Church in Australia. Our Vision for a Just Australia, 2020 

http://environmentalaction.org.au/
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c)  Offering access to eco-theology courses to help people appreciate the theological basis for action to 

care for God’s creation 

d)  Providing information about how others have succeeded, for example the Uniting Communities’ Net 

Zero by 2035 program  

e)  Assisting congregations to identify possible funding sources to undertake emissions reduction work   

f)  Commending a new Climate Change Video resource, ‘Lessons from COVID-19 for the Climate 

Emergency', produced by Uniting Church Fellowship and Mission Support (UCFAMS) in 

collaboration with the Environmental Action Group and endorsed by the SA Synod as a means of 

raising awareness among members of the church   

g)  Establishing programs to help the church understand and share First Nations peoples ’values, 

aspirations and actions for restoration of country  

h)  Encouraging support for peaceful advocacy programs and organisations such as the Schools ’

Strike4Climate demonstrations and the Australian Religious Response to Climate Change.  

6.  The Working Group will coordinate wider Synod advocacy to the Australian Federal and State 

Governments to bring about urgent and just climate action: 

6.1.  ADVOCATE to the Australian federal government to: 

a)  Show leadership in acting to limit the global average temperature rise to 1.5° C above 

preindustrial levels; 

b)  Commit to a target of at least 45% reduction of emissions from 2005 levels by 2030; 

c)  Provide support for communities currently dependent on employment in coal mines and gas 

industries and associated power stations to facilitate a just transition away from financial 

dependence on fossil fuel production and consumption; 

d)  Cease financial support to new natural gas developments; assist businesses to reduce or 

eliminate any dependence on natural gas, and ensure Australia’s natural gas requirements 

are met by reserving a portion of existing production, as is already the case in Western 

Australia;  

e)  Cease all financial or other support for new coal-fired power stations, including fossil fuel 

subsidies; 

f)  Deny approval for any new coal mines or expansions of existing coal mines; 

g)  Increase support for the uptake of renewable energy sources to enable Australia to become 

a net exporter of renewable energy; 
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h)  Commit to supporting those communities most affected by climate change including 

marginal farming areas, those displaced by the switch to renewable energy, remote area 

communities, and First Nations communities, and fund such initiatives promptly to allow due 

preparation for this transition. 

i)  Encourage the speedy uptake of electric vehicles, including through establishing a national 

web of recharging stations 

6.2 COMMEND the South Australian Government for the Climate Change Action Plan 2021-2025 that 

sets a target of reducing greenhouse gas emissions by more than 50% of the 2005 level by 2030 

and achieving net-zero emissions by 2050 and urge them to go further to make SA a renewable 

energy powerhouse model for the world and bring forward the date for achieving net zero emissions. 

6.3 REQUEST the Moderator write to the Prime Minister, the Minister for Climate Change and Energy, 

the Leader of the Opposition, the shadow minister for Climate Change and Energy, the Leader of the 

Greens, the Premier of South Australia, the South Australian Minister for Environment and Water 

and the Leader of the SA Opposition informing them of this resolution. 

6.4 ENCOURAGE and resource Uniting Church members to engage and communicate with their local 

Federal and State members of Parliament to call for stronger climate action. 

7.  The Working Group will report on progress to the Synod Standing Committee and to each full 

meeting of Synod as required. 
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Appendix II 

A summary of resolutions from the Synod of South Australia and the Assembly of the 

Uniting Church in Australia about Climate Change 

What follows is a listing and brief description of the SA Synod and the Assembly’s resolutions that deal 

explicitly with the environment and climate change. 

I. Resolutions from the SA Synod 

CARING FOR CREATION as a Guiding Principle for Strategic Priorities, 2021 

In February 2021 the annual meeting of the South Australian Synod approved its shaping the Future – 

Strategic Priorities 2021 -2025 and Caring for Creation has been affirmed as a guiding principle through 

which all of twelve priorities pass. 

STRATEGIC PLAN, 2019 

It was AGREED (by consensus) that the Presbytery and Synod resolve to:   

Incorporate into its redrafting of the Strategic Plan consideration of our responsibility for Creation Care 

through theological reflection, education and action. 

TOWARDS A MORE PLASTIC-FREE WORLD IN THE UCA AND BEYOND, 2018 

It was AGREED (by consensus) that the Synod resolve to: 

1.  Intentionally phase out the use of all non-essential single-use plastics, including, but not limited to 

plastic or paper products like disposable plates, disposable take-away cups, disposable cutlery, 

balloons, glitter and plastic straws by July 2019. 

2.  Urge congregations, colleges, schools, Uniting Communities, Uniting Venues and other associations 

and institutions of the Uniting Church to also adopt the above stance and phasing out of non-essential 

single-use plastics; 

3.  Call on the State Government to: 

 a)  Invest in the promotion and expansion of the local plastic recycling industry. 

 b)  Intentionally phase out the use of all non-essential single-use plastics, including but not limited 

to plastic or paper products like disposable plates, disposable take-away cups, disposable 

cutlery, balloons, glitter and plastic straws. 

4.  Review the waste management policies and procedures for events and properties held by the Uniting 

Church.  
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FIVE LEAF ECO-AWARDS, 2018 

It was AGREED (by consensus) that the Presbytery and Synod resolve to:  

Commend the Five Leaf Eco-Awards to congregations in the SA Synod, as a means to raising awareness of 

environmental issues in the local congregation. 

ECOTHEOLOGY, 2016 

It was AGREED (by consensus) that the Presbytery resolve to: 

1. Acknowledge and thank Uniting College for Leadership & Theology for their present work in the area 

of eco-theology, and 

2. Encourage Uniting College to continue to reinforce eco-theology as core to ministry training. 

DIVESTMENT POLICY towards de-carbonisation, 2015 

It was AGREED (by consensus) that the Presbytery and Synod resolve to: 

1.  Endorse the following amendment to the Ethical Investment Policy, effective 30th June 2015: 

 "We, as a Presbytery and Synod, avoid investing in: 

 Companies whose products, services or practices cause or perpetuate injustice and suffering, infringe 

human rights or cause unacceptable damage to the natural environment. Industries included are 

thermal coal extraction and exploration, armaments, uranium, gambling, alcohol, tobacco and 

pornography." 

2.  Undertake to work towards further de-carbonisation of the UCSA investment portfolio with the advice 

of the EIWG. 

3.  Request Mission Resourcing to develop an action plan to engage Congregations and Mission 

Networks to implement ways of living and working that minimise our impact on the environment.  

Consultation on FOSSIL FUELS, 2014 

It was AGREED (Oct/Nov) that the Presbytery and Synod resolve to: 

Ask the Environment Task Group to  

1.  Undertake a consultation process with the Ethical Investment Working Group and other interested 

parties to enhance understanding of investment and divestment options in relation to fossil fuels; and 

2.  Bring a proposal to the June 2015 Presbytery and Synod meeting. 
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Renew commitment to Climate action & establishment of a task group, 2014 

In June 2014, the Synod of South Australia resolved to: 

1. Encourage the Synod of SA and associated entities to renew their commitment to: a) Model ways of 

living and working that minimise our impact on the climate; b) Include matters of environment and 

lifestyle change in prayer and worship, study, and communal decision making; and  

2. Affirm the establishment of a task group to further the work of education, advocacy and research into 

the climate impact of the church and concern for the environment. 

II. Statements/Resolutions from the Assembly 

A call to action for climate justice: listening to First Peoples wisdom, 2022. 

The 16th Assembly have passed a proposal from the Assembly Standing Committee that commits the Uniting 

Church to take seriously the voices and wisdom of First Peoples on climate justice and care of creation. 

The resolution also calls on the Councils and agencies of the Church to join with the Assembly in committing 

to net zero emissions by 2040, while the Standards for Ministry Committee is assigned a piece of work to 

consider how First Peoples’ environmental wisdom can be embedded into Uniting Church formation, 

education and training processes. 

The ASC has heard about the impact of recent extreme events on vulnerable communities including Uniting 

Aboriginal and Islander Christian Congress (Congress) members and their communities through reports from 

the UAICC chair. 

In conversation with National Congress, the ASC has been challenged to listen to the wisdom of First People 

who have been gifted with the care of creation since time immemorial. This listening needs to occur in ways 

that lead to urgent, genuine, measurable action and change of our behaviour. 

The resolution also requests the Assembly Standing Committee to establish a working group to consider 

how the whole of the church can move together to net zero emissions by 2040, with a report to return to the 

17th Assembly. 

National Climate Action Plan, 2020 

The Uniting Church in Australia Assembly is committing to reduce its carbon footprint to achieve net zero 

emissions by 2040. The commitment forms part of a new Climate Action Plan designed to encourage action 

across the Church. The Action Plan includes steps to cut back greenhouse gas emissions by 5 per cent per 

annum, as well as to advocate for better climate policies and to prioritise the voices of First Peoples and 

those impacted most by climate change. The plan has as its vision: 

https://uniting.church/wp-content/uploads/2022/04/36-A-call-to-action-for-climate-justice.pdf
https://mk0unitingchurcq6akw.kinstacdn.com/wp-content/uploads/2020/09/Assembly-National-Climate-Action-Plan.pdf
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We seek the flourishing of the whole of God’s Creation and all its creatures. We act to renew the Earth from 

the damage done and stand in solidarity with people most impacted by human-induced climate change. 

Government, churches, businesses and the wider community work together for a sustainable future. 

While the actions within the plan are focused primarily on reducing emissions in the work of the Assembly, 

the aim is to draw in other parts of the Church in similar actions to cut back to net-zero emissions as a whole 

Church inviting other Councils, agencies and members of the Church to share in the journey and come on 

board with this commitment. 

“We believe that it is important to ‘walk the talk ’in how we care for God’s creation and this commitment to 

become a Zero Emissions Church will provide credibility to the Church’s ongoing advocacy.” 

The UCA Assembly took steps to divest from fossil fuels in 2014, following the lead from the NSW/ACT 

Synod. 

For the Whole Creation, 2018 

The Fifteenth Assembly adopted this statement in recognition of the growing urgency for significant action on 

climate change and of the need for the church to speak prophetically into the public sphere. The statement 

encourages “all Uniting Church members, congregations, groups, agencies and councils” to be involved in 

learning about the issues, advocacy on the issues and in taking steps to reduce our impact on the earth.  

The Assembly resolved: 

18.12.01 For the Whole Creation 

18.12.01.01 to acknowledge the Church’s past and continuing commitment to addressing climate change; 

18.12.01.02 to request the Assembly Resourcing Unit to develop the contents of proposal 

19 as brought to the 15th Assembly as a discussion paper that contributes to this ongoing commitment; 

18.12.01.03 to acknowledge with thanks the long history of advocacy and practical action on climate change 

carried out by the Uniting Church, including its synods, presbyteries, congregations, agencies, schools and 

members; 

18.12.01.04 to work with First Peoples in Australia and our church partners in the Pacific, Africa and Asia 

and other faiths to together understand the impacts of climate change on traditional, spiritual and 

contemporary ways of life; 

18.12.01.05 to encourage Uniting Church members, synods, presbyteries, congregations, agencies and 

schools to: 

a)  continue to inform themselves and their communities about the causes and consequences of climate 

change and appropriate responses; 

b) advocate for government policies and political action to address climate change;  
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c)  listen to and learn from the voices of vulnerable people across the world who are experiencing 

firsthand the impact of climate change; 

d)  consider ways we can reduce our contribution to climate change, individually and in our communities, 

set meaningful targets and be transparent with our efforts and outcomes; and 

e)  tell stories of best practice across remote, rural and urban areas;  

18.12.01.06 to request the Standing Committee to consider specific actions, resourcing and ways of 

connecting practically with other councils to address issues related to climate change. (MINUTES OF THE 

FIFTEENTH ASSEMBLY) 

Global Warming and its Impact on Pacific Nations (06.21.04) 

The Eleventh Assembly (2006) resolved to reaffirm the decision of the Tenth Assembly to call on the 

Australian Government to ratify the Kyoto Protocols in relation to global warming and to call on people of the 

Uniting Church to adopt lifestyles which have a minimal impact on global warming. 

For the sake of the Planet and all its People: A Uniting Church Statement on Climate Change (06.101) 

The Assembly Standing Committee adopted the Statement and encouraged Uniting Church members, 

congregations, groups, agencies and councils to: 

 Model ways of living and working that minimise greenhouse gas emissions 

 Seriously and regularly include matters of environment and lifestyle change in prayer and 

worship, study, and communal decision making; and 

Encourage Uniting Church members to: 

 Advocate to government to implement policies that significantly reduce our dependence of fossil 

fuels and increase our use of non-nuclear renewable energy sources 

 Engage in dialogues, shared learning, and action with non-government environment action 

groups 

May the Land Lie fallow (Caring for the Earth) 00.73.02 

The Assembly Standing Committee “in the spirit of the year of Jubilee” affirmed that the Rights of Nature and 

the Rights of Future Generations was as relevant now as when it was written and invited congregations to 

consider how to enact this commitment in their context. 

The Rights of Nature and the Rights of Future Generations (91.14.18) 

The Sixth Assembly (1991) resolved to adopt a resolution committing the church “at all levels” to recognise 

the rights of the natural world of future generations. 
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Rationale 1: Why We Need A Climate Action Plan 

The Scientific Consensus: Earth's Climate Is Warming 

Scientists first started hypothesising about global warming in the mid-1800s when Eunice Foote, in 

laboratory experiments, discovered that CO2 trapped more heat than other gases. There’s been enormous 

refinement of knowledge since that time, so if we ignore warnings from climatologists we do so at our peril.   

In 2008 Ross Garnaut, one of Australia’s pre-eminent climate economists, forecast more frequent and 

devastating fires by 2020 if we failed to reverse course with our carbon emissions. When interviewed on the 

ABC in January 2020, our Black Summer, he stated, “If you ignore the science when you build a bridge, the 

bridge falls down.” 

There are many indicators that point to where all this is heading.  

Australian indicators of climate change 

In Australia we have the following indicators: 

 The worst droughts to affect the country occurred in the 21st century – in the years 2003-2012, and 

2017 - 2019.  

 Rainfall records have showed a marked decrease in precipitation levels since 1994. 

 Australia’s Black Summer (2019/2020) was unprecedented in scale and harm. The bushfire season 

was the worst on record for NSW. Around 21% of temperate broadleaf and mixed forests were burnt, 

the average annual area burnt is below 5%. 

 Widespread floods following Black Summer (part of the climate change ‘weirding ’of weather) 

 The Gippsland catastrophic winds and flood in June 2021  

 Loss of sub-surface water tables  

 Australia’s food bowl is moving south  

International indicators of climate change 

Internationally we have the following indicators: 

 The world’s seven-warmest years have all occurred since 2014 

 2020 ranks as the second-hottest year on record for the planet.  

 2020 average annual Arctic Sea ice coverage ties with 2016 for the smallest on record. The five 

smallest Arctic annual extents have occurred in the last five years (2016-20). 

 Siberian peat, zombie fires (those that never die) 

 Continued burning in the Amazon Forest.   

 Regular widespread fires in California 

Tipping Points 

In addition, there are several irreversible ‘tipping-points’.  Passing one of these tipping-points would mean 

that a system would not revert to its original state even if the cause reduces or reverses. For example, part of 
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the reason that Greenland has an ice sheet today is that it has had that ice sheet for hundreds of thousands 

of years. If it was to pass a tipping point that led to its disintegration, simply reducing emissions and reducing 

global temperatures would not bring it back. That may require another ice age.   

Some of these tipping-points are: 

The Atlantic Ocean Circulation System – This system is partly driven by cold water sinking in the Northern 

Hemisphere and being replaced by warmer water travelling northwards from the tropics. Due to the dilution 

of the salty sea water in the North with rainfall and melting of continental ice, the water is lighter and unable 

to sink. This basically slows down the whole engine of the oceanic circulation. Research suggests that the 

system has already weakened by 15% since the middle of the 20th century. A shut down of this system or its 

reversal would have big impacts on the climate on the Northern Hemisphere and would be irreversible on 

human timescales.  

West Antarctic ice sheet disintegration – Even a partial loss of ice here would be enough to change 

coastlines around the world dramatically.  

Amazon rainforest dieback – The rainforest can only tolerate so much drying until it can no longer support 

itself. Beyond this point there would be widespread ‘dieback ’and transition to savannah with fewer trees.   

West African monsoon shift – The West African monsoon is notoriously unreliable sometimes plunging the 

region into extended drought contributing to famine and widespread death. Research has shown the cause 

of drying in West Africa is a combination of warming of tropical oceans and cooling in the North Atlantic (as a 

result of air pollution from the northern hemisphere countries). Were the monsoons to cease altogether the 

resulting desertification would leave local communities without a source of food.  

Coral reef die-off – The widespread loss of coral reefs would be devastating for ecosystems, economies 

and people. They ‘directly support over 500 million people worldwide who rely on them for daily subsistence, 

mostly in poor countries. 

Greenland ice disintegration – The melting of the Greenland ice sheet is accelerating. It holds enough 

water to raise global sea levels by 7.2m.  Its disintegration would change the world’s coastlines and cause 

much suffering.  

Boreal forest shift – Boreal forests are just south of the Arctic tundra.  However, the boreal zone is warming 

rapidly, approximately twice as quickly as the global average, and suffering dieback. Extreme fire events or 

repeated severe events may render the system incapable of regenerating forcing it to shift to a sparsely 

wooded or grassland ecosystem.  

There are other tipping points, and there is the potential for one to trigger a “cascade” effect on others.  For 

example, with the loss of reflective ice, further heat is absorbed.  With increased temperature, permafrost 

melts, releasing further greenhouse gases from decaying organic matter frozen in past ages and thus 

increasing warming. This self-reinforcing cycle, amongst others, has the potential to be an existential threat 

to civilization.  
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The sixth mass extinction – Over the eons there have been five mass extinctions on Earth caused by 

catastrophic alterations of the environment. The sixth mass extinction is happening now. Research shows 

that the rate at which species are dying out has accelerated in recent decades. Scientists have determined 

that in the past 100 years more than 400 vertebrate species went extinct.  In the normal course of evolution 

such extinctions would have taken up to 10,000 years.   

Many of these extinctions were the result of global climate change. The more recent examples are due to 

loss of habitat through human competition or fires. It is estimated that Australia lost three billion vertebrate 

animals during the fires of the Black Summer. Species cannot repeatedly sustain that level of impact without 

consequences.  

Conclusion 

The science is clear that we are in pivotal times. We have seen so much devastation in past decades that 

each year now is important for how we act.   

While any single climate event might plausibly be dismissed as being part of a longer climate cycle, we no 

longer have the luxury of making such assumptions when we combine the wealth of catastrophic climate 

events and their associated data. Many scientists and world leaders are declaring that the next ten years is 

the pivotal time for nations to make the change away from fossil fuels.  It is not enough to talk about zero 

carbon emissions by 2050.  The situation is far more serious than that. 
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Rationale 2 

Divestment from “fossil fuels” as the primary source of human-driven climate change 

1.  In the UN’s Sustainable Development Goals (SDGs), SDG 13 is to take action to combat climate 

change and its impacts. On the latest commissioned report issued by UN Environment Programme in 

2021, the following change in investments is recommended to achieve the UN’s Sustainable 

Development Goals (SDGs): 

Shift investments and operations away from unsustainable industries, such as fossil fuels. Invest in 

innovation, environmentally sound technologies and move towards a circular economy 

Source: United Nations Environment Programme (2021). Making Peace with Nature: A scientific 

blueprint to tackle the climate, biodiversity and pollution emergencies. Nairobi. 

https://www.unep.org/resources/making-peace-nature 

 2.  In 2022, a set of “Moral Standards for Climate Finance” have been developed in collaboration and 

consultation with ethical climate finance experts, religious communities including World Council of 

Churches, and leading international climate, Indigenous, and human rights 

NGOs. https://www.ncronline.org/news/earthbeat/calling-fossil-fuel-investments-sinful-global-interfaith-

coalition-outlines-moral 

The first of five standards is: “Exclude across all investments any assets that include production of 

fossil fuels, deforestation-causing commodity production, and companies with systemic violations of 

Indigenous and human rights.” Its three accompanying actions are: 

 Exclude from their portfolios all companies responsible for production and expansion of fossil 

fuels, as named on the Global Coal Exit List and the Global Oil & Gas Exit List. 

 Exclude companies that refuse to implement comprehensive policies for zero deforestation. 

 Exclude companies with systematic violations of human rights or that refuse to implement 

comprehensive policies for upholding Indigenous rights, as defined by the United Nations 

Declaration on the Rights of Indigenous Peoples. 

Currently Santos Limited is in the list of Synod's investments but is named on the Global Oil & Gas 

Exit List. 

3. In 2021, the Uniting Church Assembly adopted a new Climate Action Plan designed to encourage 

action across the Church. It advocates to the Australian federal government to adopt: A) A national 

climate policy that drives down greenhouse gas pollution, including no new coal or gas mining in 

Australia and investment in renewable energy; B) Just and sustainable transition planning for 

communities currently dependent on fossil fuel industries for employment, towards more 

environmentally sustainable sources of income. 

https://www.unep.org/resources/making-peace-nature
https://www.ncronline.org/news/earthbeat/calling-fossil-fuel-investments-sinful-global-interfaith-coalition-outlines-moral
https://www.ncronline.org/news/earthbeat/calling-fossil-fuel-investments-sinful-global-interfaith-coalition-outlines-moral
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In July 2014, the Uniting Church in Australia national Assembly resolved to divest from investments in 

corporations engaged in the extraction of fossil fuels. It followed similar decisions on divestment made 

by the Synod of NSW and ACT in April 2013 and the Synod of Victoria and Tasmania in February 

2014. 

https://uniting.church/wp-content/uploads/2020/09/Assembly-National-Climate-Action-Plan.pdf 

  “Assembly to divest from fossil fuels,” Uniting Church in Australia Assembly, 29 August 

2014: https://assembly.uca.org.au/news/item/1585-assembly-to-divest%20-from-fossil-fuels 

 

Rationale 3 

Scientific rationale for setting national emissions reductions targets of at least 45% of 2005 levels by 

2030 in the proposal (e) 2. and responses from other Synods, Assembly and World Council of 

Churches 

 At Paris the world’s governments agreed that we must work strenuously to try to limit global warming 

to 1.5°C, in light of updated science. 1.5°C of warming is bad, but two degrees is much worse. 2°C of 

warming means the annihilation of the Barrier Reef, several hundred million more people exposed to 

climate related risk, and a 20% reduction in agricultural productivity. 

 What Governments have pledged to do to keep global warming to 1.5°C amounts to less than one fifth 

of what is needed. We are on track for over three degrees of warming according to the 

Intergovernmental Panel on Climate Change (IPCC). 

 The IPCC reports are at the very conservative end of scientific projections, as they exclude factors 

which cannot be easily modelled, such as the impact of thawing tundra releasing methane, or the 

collapse of ice-sheets. When other scientists include estimates for other factors, they say we are 

heading for four degrees of warming by 2100. 

 Four degrees means the collapse of many human societies, and many of our ecosystems. It is much, 

much worse than two degrees of warming. But it is where we are heading. Climate refugee estimates 

range from 140 million to 1 billion in just 30 years. 

 Both major parties ’targets will be either woefully, or significantly, inadequate to address the current 

trajectory. 

 In setting a just target, we need to factor in Australia’s historical extremely high per capita emissions, 

and the need for a fair share for the remaining carbon budget for poorer nations. Methods vary, but a 

midrange figure is about 64% reductions by 2030. One State Government’s recent advice was that the 

target should be 65%. 

 Others estimates, which take into account Australia’s status as one of the world’s wealthiest nations 

as well as our past record high emissions, call for 100% emissions reduction by 2030. Penny Sackett, 

Australia’s former Chief Scientist, believes we will have used up our carbon budget by 2022! Zero 

emissions by 2030 is technically possible, if accompanied by political will. It will be up to Australia’s 

citizens to create that will. 

https://uniting.church/wp-content/uploads/2020/09/Assembly-National-Climate-Action-Plan.pdf
https://assembly.uca.org.au/news/item/1585-assembly-to-divest%20-from-fossil-fuels
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 Therefore a morally responsible, scientifically credible national emission target, falls somewhere 

between 64% and 100% reduction of emissions from 2005 levels, by 2030. This is based on 2019 

IPCC figures. We are suggesting a target at the low end of this range, of 65% overall emissions 

reductions, with 100% renewable energy. 

 In 2020 UCA National Climate Action Plan, UCA advocate to the federal government to adopt: 

"A national climate policy that drives down greenhouse gas pollution, including no new coal or gas 

mining in Australia and investment in renewable energy” 

 "Under the Paris Agreement, the Australian Federal Government has committed to an emissions 

reduction target of 26-28% by 2030 on 2005 levels. This is a very low target, however despite this, 

Australia’s emission levels are rising. A much higher target of 45-60% is recommended to do our fair 

share toward the Paris target of limiting global warming to 1.5 degrees Celsius” 

Note: The figure of 45-60% was proposed by the Climate Council’s report: Weather Gone Wild, Climate 

Change Fuelled Extreme Weather in 2018 

https://www.climatecouncil.org.au/resources/climate-change-extreme-weather/ 

 In 2021 Vic/Tas Synod resolved to call on the Commonwealth Government to commit to: “Net-

zero greenhouse gas emissions by 2050 at the latest” 

 The followings are the latest responses on the outcome of COP26 from the WCC and the UCA 

Assembly: 

"The implications of the science are clear: To stay within the 1.5°C limit, emissions must be reduced by 

about 45% by 2030."  

Statement on the outcome of COP26 | World Council of Churches (oikoumene.org) 

Assembly Associate General Secretary Rob Floyd said the pressure was now on for Australia to up its 

commitment to reducing emissions by 2030, with the agreement requesting nations to bring back stronger 

targets in 12 months. 

“Now is the time for Australia to play it’s part – we reiterate our call for the Australian Government to come 

up with a more ambitious plan to reduce our emissions and transition our economy away from fossil fuels 

towards renewable energies.” 

https://uniting.church/small-steps-not-enough-cop26/ 

 

 

 

https://www.climatecouncil.org.au/resources/climate-change-extreme-weather/
https://www.oikoumene.org/resources/documents/statement-on-the-outcome-of-cop26
https://uniting.church/small-steps-not-enough-cop26/
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Proposal 9 

Justice for Asylum Seekers and Refugees  

1. ENDORSE the document Priorities for Change authored by Justice for Refugees SA and commend it 

to members, congregations, and agencies in the Synod of SA in their advocacy for Refugees and 

Asylum Seekers. 

2. CALL On the Commonwealth Government to: 

 a) replace Temporary Protection Visas and Safe Haven Enterprise Visas (SHEV) visas with 

permanent visas; 

 b) give the same access to tertiary education for refugees and people seeking asylum as is given 

to Australian citizens; 

 c) immediately increase Australia’s humanitarian, family reunion and refugee intake to 20,000 with 

annual increases until 35,0000, as well as increasing the intake from Afghanistan to 25,000 

excluding the current 449 visa holders here in Australia; 

 d) give urgent priority to processing the immediate family cases of boat arrivals 

 e) end indefinite offshore processing and instead processes all people seeking asylum onshore 

fairly and quickly in line with its responsibilities under the Refugee Convention. 

3.  REQUEST the Moderator WRITE to the Prime Minister, the Minister for Immigration, Citizenship, 

Migrant Services and Multicultural Affairs, the Leader of the Opposition and the Shadow Minister for 

Immigration, Citizenship, Migrant Services and Multicultural Affairs to inform them of this resolution. 

4. COMMIT itself and call on members, congregations, organisations associated with the UCA, and 

agencies of the Synod to: 

  a) continue to provide practical care and support to asylum seekers and refugees in the 

community and in detention centres as appropriate and where possible; 

  b) continue to advocate for the rights of asylum seekers and refugees using ‘Priorities for Change’ 

and ‘A Welcoming, Compassionate and Diverse Nation’ in the Uniting Church Assembly 

statement Our Vision for a Just Australia. 

 c)  engage and communicate with their local federal members to inform them of the Uniting 

Church’s vision for a Just Australia and to remind them that the Uniting Church seeks a 

compassionate nation, where every person who seeks refuge here is treated fairly and made to 

feel welcome and safe –regardless of their country of origin or mode of arrival. 
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Rationale 

1. Justice for Refugees SA is a grass-roots community organisation with many Uniting Church members 

amongst its membership. Justice for Refugees SA aims to: ‘achieve community support for a just and 

compassionate approach to refugees that builds on Australian traditions of generosity, openness and 

fairness.’ Endorsing Priorities for Change strengthens and amplifies this important organisation within 

our community and gives Uniting Church members and congregations an easy to grasp resource in 

this complex area. 

2. Approximately 200 asylum seekers and refugees are still detained on Nauru and in Port Moresby. On 

the mainland - officially all those from off-shore have now been released, but most are still without any 

long-term settlement option. However, there are some asylum seekers who are still in on-shore 

detention - some have been for 10 years. Others (refugees & asylum seekers) are being held in 

detention centres before and after going to court for some misdemeanour that Australians would not 

be held in jail for e.g., a 2nd breathalyser drink driving offence, an accidental car crash where no one 

was killed. It is time to end this cruel and unusual punishment of people who have simply exercised 

their rights under the Convention relating to the Status of Refugees and legally sought refuge in 

Australia. Our current treatment of these people is illegal in international law, unjust, and inhumane. 

Pressure from Uniting Church members and other Australians of good will is an effective strategy 

aimed at ensuring our government enacts polices that conform with our international treaty obligations 

and the tenets of human justice and decency.  

3. Part of the Uniting Church’s vision for a just Australia is: “We are a compassionate nation, where every 

person who seeks refuge here is treated fairly and made to feel welcome and safe – regardless of 

their country of origin or mode of arrival” (OUR VISION FOR A JUST AUSTRALIA, the Uniting Church 

in Australia Assembly, July 2021). If every Uniting Church member in South Australia committed to 

communicating with their federal member, expressing a desire for justice for refugees and asylum 

seekers, we would strengthen the commitment of those within the Australian Parliament who agree 

with our aims, and warn those who insist mistreatment, bureaucratic delay, and cruelty are the only 

options, that they do not have our support. 

 

Proposers:   Rev Paul Turley 

   Rev Christa Megaw 

 

Inc: Priorities for Change, Justice for Refugees SA 



      Priorities for change 
Email: info@justiceforrefugeessa.org 
 

Current as of 13/04/2022                                                                                                                                 

Justice for Refugees SA:  
Policy Priorities for 2022 

Points to consider 

 Replacing Temporary 
Protection Visas with a pathway 
to permanency.

• All people seeking asylum want a safe place to live permanently so they 
can care for their children and have a chance to rebuild their lives free 
from danger. 

• It is legal under international law to seek asylum. It is an issue of basic 
human rights. Australians can and should give people seeking asylum 
this opportunity. 

• In many of the home countries from which refugees and people seeking 
asylum have been forced to flee, there is no process to apply for a visa. 
This is most clearly demonstrated by the current situation in 
Afghanistan under the Taliban. 

• The current system of Temporary Protection Visas and Safe Haven 
Enterprise Visas (SHEV) do not provide a clear pathway to permanency. 
The lack of a pathway to permanency prolongs uncertainty, 
psychological distress and financial insecurity. 
There are approximately 24,500 refugees in Australia who face 
uncertainty about their future which adds to pre-existing trauma. 

• Temporary visas make all aspects of life more difficult – security of 
employment, accessing social security and health support and access to 
further education. A more effective pathway to permanency will 
provide refugees with the means to rebuild their lives and contribute as 
members of the Australian community. Australian history provides 
many previous examples of refugees making Australia an economically 
stronger, fairer and culturally richer society. 

 Improving access to tertiary 
education for refugees and 
people seeking asylum.

• A thriving economy needs a skilled workforce. Tertiary education is a 
way to enable people seeking asylum to contribute significantly to the 
Australian economy. The Australian Government currently requires 
those on temporary visas to pay international student fees to study at a 
tertiary level. These fees are prohibitively expensive – designed for an 
overseas market of students with greater financial resources. This 
excludes most people seeking asylum. 

• The Australian Government has the power to extend to refugees and 
people seeking asylum a tertiary education fee structure similar to that 
of domestic students. This would be a more effective use of human 
resources to benefit the Australian economy. Such a policy change 
would contribute to their wellbeing and maximise their contribution to 
the community as they prosper and thrive. 

• The University of Adelaide offers refugee scholarships.  Some other 
tertiary institutions also provide scholarships. The retention and success 
of graduates of these programs demonstrate the importance of 
widening such opportunities.   

• Our country is currently experiencing a significant shortage of skilled 
workers. We should be allowing refugees and people seeking asylum, 
who are already living in Australia, the opportunity to reach their full 
potential by pursuing tertiary studies. 



      Priorities for change 
Email: info@justiceforrefugeessa.org 
 

Current as of 13/04/2022                                                                                                                                 

Justice for Refugees: 
Policy Priorities 2022 

Points to consider 

 Increasing Australia’s 
humanitarian, family reunion 
and refugee intake overall, as 
well as increasing the intake 
from Afghanistan to 20,000. 

• Research by the Refugee Council of Australia indicates that Australia’s 
refugee program is the lowest it has been in 45 years. The global 
number of refugees is increasing. We need to provide commensurate 
assistance. 

• Recently the number of visas for people seeking asylum from 
Afghanistan has increased from 3,000 to 31,500 over a 4-year period. 
145,000 applications have been lodged however to date no visas have 
yet to be processed. 

• There has been no cap on visas allocated to refugees from the current 
conflict in Ukraine. Refugees from Ukraine will enter Australia on 
visitor visas and then be eligible for a 3-year temporary Humanitarian 
Visa. This has not been offered to any other refugee groups. 

• Increased resources to expedite approval process for refugee status, 
and pathways to permanency, would assist in matching Australia’s 
humanitarian commitment with the need.  

 Ending indefinite offshore and 
onshore detention for refugees and 
people seeking asylum. 

• It is now time to end offshore detention and closed detention in 
Australia. Detention is not the way we would want to be treated if we 
were seeking asylum. It was also initiated by historical circumstances 
that are no longer relevant. 

• For many people seeking asylum from unsafe conditions, there is no 
process to seek a visa to leave their home country. It is a basic human 
right to seek asylum and it is not illegal to do so. 

• The problem of maritime arrivals has been addressed due to boat  
turn-backs. The policy of the current Australian Government relating 
to offshore detention of people assessed as refugees, but who arrived 
by boat, contravenes the 1951 Refugee Convention to which Australia 
is a signatory.  

• Damage to the psychological and physical wellbeing of people held 
indefinitely in detention is documented by health professionals.  

• Maintaining the current policy is economically wasteful when 
considering the contributions that refugees make to the Australian 
economy.  

• Research has shown that offshore detention is not economically 
viable. The Department of Home Affair’s own 2021 figures showed 
that significantly more than $573,000 per person per year was being 
spent keeping an individual in offshore detention. According to figures 
contained in the Home Affairs Budget portfolio statements for  
2021-22, the budgeted expenses for offshore detention amount to 
$812 million this financial year. With a current occupancy rate of 219 
people across PNG and Nauru, the amount per detainee is 
approximately $3.7 million dollars. 
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Proposal 10 

Strategy and Planning (Mission & Property) Working Group 

That the Synod of SA: 

1. RECEIVE the Report of the Strategy and Planning (Mission & Property) Working Group. 

2. RECOGNISE the Report has been socialized with Presbyteries and Synod Standing Committee in its 

preparation. 

3. REQUEST Congregations and Faith Communities to continue to actively work with their Presbyteries 

to collect and collate information to assist the Working Group to map vibrant missional communities, 

encompassing:  

4. APPROVE the preparation of a Draft Property Strategy, including ‘maps’ that identify the number and 

geographical location of missionally vibrant and viable communities 

5. REQUEST the Strategy and Planning (Mission and Property) Working Group present the Draft 

Property Strategy Report to the June Synod meeting in 2023.   

6. REQUEST the General Secretary to: 

a. Progress the proposals approved by the Synod with appropriate ongoing work of the Strategy and 

Planning (Mission and Property) Working Group.  

b. Regularly update the Synod Standing Committee and Presbytery and Synod Leaders. 

c. Provide regular communication updates to the Synod with the help of the Engagement Ministry Team 

to ensure accurate information is being shared across the church. 

Rev Felicity Amery (General Secretary and Chair) 

Craig Bailey (Theological Reflector) 

 Rev Linda Forsyth (Mission Planning (Rural) 

Ashlee Littleford (Mission Planning (Urban) 

Susan Burt (Strategic Thinking); Ken Sumner (UAICC) 

Rev Do Young Kim (CALD) 

Peter Battersby (Financial Management) 

David Bailey (Property Planner) 

Resourcing members; Bridget Ransome (Executive Officer Engagement (Communications Plan);  

Matt Wilson – (Manager Property & Projects (Property Committee); Executive Assistant to General Secretary 

(Minutes).  

 

RATIONALE: See Report  S1.9 
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Proposal 11 

Alternative Missional Use of Properties 

 

That the Synod of SA: 

1. RECOGNISE that: 

 The Uniting Church values small and large congregations, congregations with long histories 

as well as new church plants. 

 After many years of faithful worship, witness and service, some congregations are not 

missionally sustainable (congregation size, evangelism growth, increased community 

impact or financial giving) with little or no likelihood of becoming viable on their own. 

2. AGREE that it is not good stewardship or wise missional strategy for congregations to maintain 

beneficial use of significant buildings when they are unable to articulate, implement and afford an 

effective missional strategy. 

3. REQUEST Congregations and Presbyteries to seriously consider implementing Regulation 4.11.10 

(Classifying Property for Alternative Missional Use) in some congregations that are not missionally 

sustainable with little or no likelihood of becoming viable on their own. 

4. AGREE to authorise the Resources Board, in consultation with the presbyteries, to establish and 

implement a process by 1 Dec 2022, based on missional and stewardship principles and Regulation 

4.11.10, to, in some circumstances, classify property for Alternative Missional Use and thus transfer 

beneficial use from one congregation to the Synod, another congregation or a faith community. 

 

Proposer:  Rev Mike Wardrop  

Seconder: Rev Dianne Holden 
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RATIONALE 

In 2013, Keith Suter, a Uniting Church member and employee and professional scenario planner, outlined 

four possible futures for the Uniting Church in a dissertation for his PhD, based in part, on the numerical 

decline of congregations and congregation members seen in the Uniting Church. 

Two of them were ones that looked bleak: a scenario of closing down the Uniting Church as a movement 

and a scenario of the Uniting Church turning fully towards being a secular welfare arm - both of which would 

not need congregations at all to continue. 

In 2016, the Uniting Church in SA sought to respond to this issue, in part, by commissioning the ‘Generate 

2021’ church planting project. This project saw a number of church plants begin - most of which continue 

today and are among some of the state’s fastest growing churches - and, importantly, put church planting, 

renewal and revitalisation front and centre for our movement. 

In 2017, the Synod of SA and the Resources Board commissioned the helpful report ‘God’s Church and its 

buildings’, which sought to assess the viability of the buildings in which we meet. While the major purpose 

was to assess physical damage, one quote stands out as challenging us to assess missional damage. 

“As the current caretakers of the church’s buildings we are compelled to steward these resources in a way 

that enables the mission of God and the continuation of the church into future generations. We have an 

imperative to make wise and intentional decisions now, so our buildings are fit for purpose to enable today’s 

and tomorrow’s mission. We also need to recognise that by avoiding difficult decisions we can be seen to be 

doing nothing; we are choosing not to exercise good stewardship. Maintaining the status quo is not an option 

and the church is duty-bound to resolve this challenge.” (God’s Church and Its Buildings, page 9) 

Finally, in 2020, the COVID-19 pandemic came along. This forced all churches out of their buildings and 

online, caused many of our faithful older congregational members to feel that it would be unsafe to return to 

worshipping in person and saw another drastic drop in in-person church attendance across the nation. 

The reality is that many of our congregations are in stark decline. The missional sustainability of 

congregations has come into question. Congregations that have been faithful stewards of properties for 

many years are now struggling to receive sufficient income from tithes and offerings to support ministers and 

buildings, to grow or sustain community impact programs or to see significant numbers of people become 

members, volunteers or regular attenders - yet remain in charge of the property’s ‘beneficial use.’ 

On the other hand, the Uniting Church is not in complete decline. The church planting movement, along with 

strong stewardship of evangelism by a number of churches across SA, in a number of different ways, has 

seen real growth. 

The Uniting Church in SA is now in a unique position where some of our most strategically significant 

churches are almost empty of congregation members, while some of our larger and fastest-growing churches 

are renting primary school halls. 
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We have, to our detriment, been ‘avoiding difficult decisions.’ It is a critical time in the Uniting Church’s history; 

a time to gather around our shared love for Jesus Christ and his gospel and to courageously look to how we 

can partner with the Holy Spirit’s work in seeing the kingdom of God break in - together. It is time to consider 

the ‘strange way Christ constitutes, rules and renews…his Church’ into the future. (Basis of Union, 

paragraph 4) 

This proposal seeks to rectify our missional inactivity. Firstly by encouraging and promoting congregations 

and presbyteries to generously share, or step aside from, their resources as they re-imagine the way they do 

mission, or bravely face the potential reality of church closure. Secondly, by giving the Resources Board, in 

consultation with the presbyteries, the capacity to make tough missional and stewardship decisions that 

congregations are unable or unwilling to make on their own. 

These are hard conversations, but they are profoundly kingdom conversations. 
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Proposal 12 

Faith Communities Beneficial use of Property 

That the Synod of South Australia resolves to:  

1. ALLOW Faith Communities to hold beneficial or custodial use of property where: 

a) There is Presbytery agreement to do so and; 

b) A Memorandum of Understanding between the Faith Community, their Presbytery and the 

Synod has been prepared detailing agreement to comply with all Regulations of the Uniting 

Church pertaining to the management and administration of property including the 

responsible persons or committee. 

2. UPDATE the Synod By-Laws to reflect this decision.  

  

Rationale 

Under the Presbytery of South Australia, the Presbytery Rules relating to Faith Communities stated that a 

Memorandum of Understanding should be created for Faith Communities and include agreement to comply 

with the Regulations where a Faith Community has beneficial or custodial use of a property.  

Presbytery Rules: Faith Communities (March 2016) 

PR1.11.6 

 e.  Agreement to comply with all Regulations of the Uniting Church pertaining to the management 

and administration of property where it is the case that the Faith  

Community has beneficial or custodial use of a property. 

With the formation of new Presbyteries these rules became obsolete and while each presbytery has its own 

Presbytery Rules relating to the recognition of Faith Communities, there is a need to change the Synod By-

Laws to reflect our previous practice of allowing the possibility of Faith Communities holding beneficial or 

custodial use of property.  

The purpose of the Regulations on Faith Communities is to foster new and innovative missional 

communities. This includes new church plants. Under the current By-Laws it is unclear if Faith Communities 

can have beneficial use of a property, only stating in the definition that “A Faith Community has the same 

opportunities and obligations as a Congregation for the purpose of this By-Law.” We suggest that this could 

be clearer to bring consistency between the principle previously held in PR1.11.6 (e) and the current Synod 

By-Laws.  
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When a UCA property is no longer used by a congregation the Resources Board and Property Team work 

with the Presbyteries to identify if the facility has any missional use, i.e. is there the possibility of a church 

plant in this building. Currently, without the clarification provided by this proposed new By-Law a church plant 

(designated as a Faith Community) would not be able to have beneficial use of the vacant property.  

There are cases where it would be inappropriate for a Faith Community to hold beneficial use of a property. 

For example, some communities are utilising the Regulations on Faith Communities to scale back, caring for 

and maintaining a property as it has become an unnecessary burden and expense. For others the nature of 

their gathering might make beneficial use unnecessary. For this reason, Presbytery consultation and support 

around missional plans would be needed for any approval of beneficial use.  

Faith Communities do not have Church Councils to carry the responsibility for fulfilling the requirements of 

the Regulations pertaining to the management and administration of the property. Therefore, it would be 

important to continue the practice established in the Presbytery of SA Presbytery Rule, and establish a 

Memorandum of Understanding with the Synod outlining responsible persons or committees in each 

situation.  

 

 

Proposer: Rev Stephanie Tai 

Seconder: Rev Barry Littleford 
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Proposal 13 

Seniors Ministry 

That the Synod of SA resolves to:  

a) affirm the role of the older members in its congregations and their communities; 

b) affirm Proposal 37of the 16th Assembly regarding Ageing and Aged Care; and. 

c) Request the General Secretary to create a Seniors ministry unit within the Mission Resourcing 

Team, which will include the Uniting Church Fellowships and Mission Support (UCFAMS) ministry 

group including the position of Secretary and Treasurer (0.4FTE). 

 

Sue Ellis 

Mark Schultz 

Rationale 

The congregations and presbyteries within the Synod of South Australia consist of a majority of members 

who are at retirement age and beyond. They are the backbone of much of our ministry, work and missional 

endeavours. Many of our congregations simply would cease to function were it not for these incredibly 

valuable older generations. We are blessed by them and we pray that they continue find friendship, meaning, 

purpose and hope through their involvement. 

At the same time, we live in an ageist society. As generations have become increasingly siloed, in many 

communities, older people are simply not valued, often due to assumptions and judgements that are simply 

not true. These include generalisations regarding seniors in life being set in their ways, that they are slower 

to do things than younger people, and that mental and physical deterioration are inevitable. i However, the 

reality is very different. Seniors see that they are able to work hard and have a great work ethic. They also 

see something that we have long known in our work in intergenerational ministries – that they have a lot to 

offer those who are younger than themselves.ii 

The groups and activities of UCFAMS have long relied on this capacity and the people who have been 

involved have contributed a great deal to the mission of the Church. But they have also grown, both together 

but also with God. This has happened without a strong focus across the whole church, but we believe that 

with that point of focus, the faith formation and missional efforts of seniors could be significantly greater. 

The Mission Resourcing team provides ministry resourcing for Intergenerational ministries for children and 

families, Youth and Young adults, and our Covenanting, International Mission, Justice and Culturally and 

Linguistically Diverse and Multicultural connections.  There is no clear link to the discipleship and mission of 

seniors who form the larger demographic of the majority of Uniting Church Congregations. In 2018, the 
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missional work of several committees associated with Adult Fellowships, National and World Mission support 

and Frontier Services Support were brought together as UC Fellowship and Mission Support (UCFAMS).  

The work of seniors in mission associated with the above three former organisations and including Packing 

Days, the International Mission Op shop, Uniting World Ambassadors, Sally Stamp and the Red Dove Cafe 

are all monitored by UCFAMS.  UCFAMS is the connector to Australian Church Women, World Day of 

Prayer and the Assembly National Fellowships to the South Australian Synod.  They are accountable for 

Human Resources matters to the Team Leader of Mission Resourcing who also provides advice and 

assistance to UCFAMS.  This proposal seeks to formalise a Seniors ministry focus on discipleship and 

mission within the Mission Resourcing team and network.  

UCFAMS has oversight by Mission Rescourcing Team Leader Mark Schultz in terms of budget and 

accountability.  The organisation selects a President every two years who works collaboratively with the 

Secretary/Treasurer who has a desk among in the Mission Resourcing team at the Brooklyn Park offices and 

has done for over five years. The Secretary/Treasurer is employed at 0.4FTE, which will continue to be funded 

through the current $15,000 grant from the Mission and Service Fund and through the funds of UCFAMS. 

 

Proposal 37 to the 16th Assembly of the Uniting Church in Australia 

Ageing and Aged Care  

That the Assembly resolve to:  

1.  Endorse the establishment of Uniting Friends of Ageing as a new national network within the life of the 

Uniting Church open to all members interested in and concerned about ageing and aged care.  

2.  Endorse the celebration of Older Persons Sunday on the first Sunday of October each year, and note 

that UnitingCare Australia is providing worship resources to assist congregations in the celebration of 

Older Persons Sunday.  

3.  Endorse the priority advocacy of UnitingCare Australia to:  

(a)  Urge the Australian Government to support the development of an international covenant, under 

the auspices of the United Nations, on the rights of older persons; and  

(b)  Urge the Australian Government to fully implement the recommendations of the Aged Care 

Royal Commission, including a human rights-based Aged Care Act and increases for the wages 

of aged care staff based on decisions of the Fair Work Commission. 

i “Ageism report”, The Benevolent Society, 2017, p110. 
ii Ibid, 25. 
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